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MEMORANDUM FOR: Deputy Director of Central Inte Lligence 


Executive Redhiey | 


FROM : John F. Blake 
Deputy Director for Administrat ion DE-F 35 a. 


SUBJECT : Within-Grade Hiring of ——_—aa ae STATINTL 


1. Action A Requested: That you approve the recommendation contain2d 


in paragrap ph 3 


2. Background: The attached papers concein an exchange of correspondence 
between the Deputy to the Director for Resource Management and the Director 
of Personnel regarding the appropriate [OD salary for Ramen STATINTL 


STATIN USAF, who is converting from military to civi “Us S 
STATIN Management Staff. CEE rose hiring ae at STATINTL 
the third step of a GS-13. 1€ ‘tce Of Persarnmel believes that the first 


step of a GS-13 is quite generous since it 1s well beyond the normal guice- 


lines. used throughout the Agency of allowing a 5-7 percent increase in + eee 
salary over the rate of pay the individual received previously, i.e., as >| y 
an Air Force Officer. Using the new pay scale, x military STATINTL: = 
pay and allowances approximate $24,000 per year. As a GS-13, step 1, he WD)» 
would receive $27,453, an increase of 14 percent. If he were to receive .Q ioe 
a GS-13, step 3, his pay increase over his military would be raised by ANY a 
22 percent to $29,283. Obviously, this greatly exceeds our guidelines. IOs 


3. Recommendation: We recommend that QF be bired at 
GS-13, step I. = STATINTL 


John F. Blake 
/s/ Frank Ce. Carluced, 


APPROVED : 


DISAPPROVED: = | Se oe tant ws eee, ae te 
Deputy Director <: Central Intell: gence 


DATE: _ 8 0 OCT jg79 


Dist: ieee he 
Orig - Return to 1)/Pers Ovictnator: a a 
1 - DbCI 1 ~ OP/SPD : Director of Personnel 
1 - ER J P/Pers Chrono 
1 - DDA 1 - Subject File 


— STATINTL 
OP/SPD A Réidage 9061/07/16 : CIA-RDP81-00142R000400030010-7 


Approved For Release 20Q4/07/16 : CIA-RDP81-00142R000400030Q40-7 


14 SEP 1979 


MEMORANDUM FOR: Director of Personnel 


STATINTL prom: 


Deputy to the DCI for Resource Management 


SUBJECT: Request for Within-Grade Hire - 


STATINTL 


' STATINTL 


STATINTL 


STATINTL 


REFERENCES : A. Your Memorandum of 6 September 1978 
B. My Memorandum of 25 July 1978 


I appreciate your efforts to insure that all the basic facts were 
considered in determining the grade and salary level which I offered 


to —— <<) As you requested, I have again reviewed the 


basis of my earlier decision and have concluded that my originai offer 
is justified. ae .. an outstanding officer, and during 
the time he has been a member of my Staff, I have had ample opportunity 
to review on a personal basis his ability and his accanplishments. 
Therefore, it is still my desire to hire ae the GS-l1:, 
Step 3 level and I would be most appreciative if you would continue to 


process him at that grade level. 


STATINTL _ 
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Pegs 2 00. OT. FL. OT Anay 
Civeastoar of ‘araonnel 
- STATINTL RUaIAOT : Peoneet for ttvance Inetirs far 
BE PE RENCS : Your ?5 Jalv 1978 remorandum 
4, COPeranch emerandin reTrepta thak ame creceag 
STATINTL for cerranent cadra sariavaenr 
Aiea Res Tntelsinances Cawsundiv Graff at a C313, “thes ° 


(77,755 ser anmamd, 


= STATINTL >, [TERS «32 ss acea on nis feracaal 


Mickory Stortement thar his eurvcent salary fs $24,099 acer 
ayn, Gur raccrta in ‘Sititary Pargoannal Pranch indica s 
his basa pay sant nonetaxable cuartera aml waads allowsn-es 


STATINTL ta he aroun? TO1,599, 2 assume that aa rae 
' evuated his other hoanfit= (free redical ant retirecant) 


into the actitinnal] $3,339 Aitterance, Tf we use +ia 

B24,098 Cieonre as a basis, a -i5el3, Stea I wilh dea 2 1K: 
ingressa ovor his current salary. The general aiesbinee 
used thrauchovk tha Anency ar. for @ 5=7% inereasa 2° 


ii. anmbhiowgha vena Viue in tia agey., TE wantd annowear triacs 
STATINTL hiring pee at a*% the naee of a 8513 ($26,922), 


wrich vill tive hin an 2% inereass ower his stated sasiary, 
wml? he more in Line with the Asaney orsetice. 


STATINTL . 3. (‘Under "3 ERBBJ tie ttrector of Parsnnanel is charred 
with the reenansibility re apecifically anorove crosses 

200 salarv rates than are »*id-er thea the bare of Pha arate, 

Swuality of treamnent ia a basic smesideration in cy ame rcach 

=D thesa cases. | recneet, tceretorea, that ven recoasiver 

vRor mrcimtal in licne of +40 eateep anitetines ser cit shoavo. 
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25 JUL 1978 


MEMORANDUM FOR: Mr. EF. W. M. Janney 
Director of Personnel 


TATINTL FROM: 
: Deputy to the DCI for Resource Management 


SUBJECT: Request for Within-Grade Hire 


STATINTL 


1. You are requested to process 
permanent cadre employment with the I Ommun.1 ta 


GS-15, Step 3 level, $27,756 per annum, 


STATINTL ae Bee mssnaases is presently on a reimbursable detail to the 
Intellig unity staff from the U.S. Air Force and is a key menber 
of the Office of Program and Budget Develo t. During his assignment, 

STATINTL which commenced in July 1977, has demonstrated a pro- 

fessional capability to represent this office as a technical authority 

in interagency meetings and on high level staff work. He has displayed 
consistently outstanding judgment and initiative. We were particularly 
impressed with the manner in which he undertook the task of chairi 

joint budget reviews in producing the FY 79-83 Consolidated NFIP Budeet . 


for 
at the 


1 
4 


STATINTL 3. proven performance record in a GS-15 equiva- 
lent Program Evaluation Officer position makes him an ideal candidate for 

STATINTL permanent cadre status with the IC Staff. has over ten 
years of military service. Based upon Our Calculation of his military 
base pay and benefits, our offer of GS-13, Step 3, we believe, represents 
a reasonable salary increase. STATINTL 


4, Your expeditious processing of oe transfer to the 
IC Staff will be appreciated. He will im late action to resign his J.S. 
Air Force commission upon receipt of a firm job offer from this office. 


STATINTL 


Attachments: 
Forms 1152 and 3917 


APPROVED: 


: 010-7 3 3 ~— 
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SNDAVE 


i 
Mason ia 


this in-step hiring problem with yeu 
last week. You suzz2sted gt teat S253 
that we send you a con of arenz = 


= STATINTE | 


planned to send to ake ae oe ae 
you would forward to Mr. Carlucci. 


i 
Jack: 
Ben tells me that. he discussed 
| 
i 
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An extra copy of the memo is aviaic=2. 
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